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PREAMBLE
Wnereas, the Board of Education and the Support Staff Organization recognizes ajoint
and 111utualinterest in the growth and success of the Fort Edward Union Free District and
recoQJ1izesthat such essential factors are directly dependent upon the ability of the School
district to provide quality education for the school children.
The Board and the Support Staff Organization agree to cooperate with each other at all
times in Inaintaining harmonious relations, and prolnoting the efficient operation of the School
District with particular elnphasis upon the econolnical operation of the School District.
ARTICLE I
RECOGNITION
1.2
1.1' The Board of Education of the Fort Edward Union Free School District recognizes the
Fort Edward Support Staff Organization for the purpose of collective negotiation,
pursuant to the Public Employees Fair Employment Act, as the exclusive representative
of a negotiating unit consisting of members of the Support Staff Organization of the
School District during the regular school year on permanent or provisional appointments.
Melnbers include, but are not lilnited to the following: Teacher Assistants/Aides,
Playground/CafeteriaINoon-time aides, Cleaners, Bus Driver/Cleaners, Cafeteria Aides,
Cleaner/Mechanic, Typist, Secretary, Nurse, Cook, Senior Account Clerk.
In the event of a challenge the Board will proceed according to the regulations of the
Public Employee Relations Board established under Article 14 of the Civil Service La~'.
ARTICLE n
MANAGEMENT OF SCHOOL DISTRICT
2.1
??
? ..,
_..J
It is Inutually agreed that the Board has and will retain exclusive right and authority to
manage the School District and to direct the working force including, but not lilnited to,
the right to plan, direct and control all the operations in the School District, the right to
establish changes or introduce new or improved methods.
The Board has the right to hire, promote, suspend, transfer, discipline or discharge
elnployees of the School District for legitimate reasons, in accordance with the Law.
All rights, powers, functions or authority possessed by the Board 'ofEducation are
retained by the Board except as those rights are specifically lnodified by this agreelnent
or any supplelllent to this agreelnent arrived at with the Support Staff Organization
through collective bargaining.
..,
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3.3
3.4
3.5
3.6
3.7
ARTICLE m
NEGOTIATION PROCEDURE
3.1 Negotiating Tearns - The Board, or designated representative of the Board, will l11eet
with representatives designated by the Support Staff Organization for the purpose of
discussion and attempting to reach a l11utuallysatisfactory agreel11ent.
3.2 Opening Negotiations - Upon request of either party for a l11eetingto open negotiations,
a l11utuallyacceptable meeting date shall be set no more than 30 days following such
request. Such request shall be made on or before January 15t11of any school year. All
issues proposed for discussion shall be submitted in writing by the Support Staff
Organization to the Board or its designated representatives at the first 11leeting. The
Board shall submit in writing to the Support Staff Organization representatives all
additional issues upon which it wishes to negotiate no later than the second meeting. The
second meeting and an necessary subsequent l11eetingsshal1 be called at times l11utually
agreed upon by the parties concerned.
Negotiation Procedures - Designated representatives of the Board of Education shall
meet at such mutually agreed upon times with r~presentatives of the Support Staff
Organization for the purpose of effecting a free exchange of facts, opinions, proposals
and counter-proposals in an effort to reach a mutual understanding and agreement.
Exchange of Information - Both parties agree to furnish each other, reasonable request,
infonnation pertinent to the issue or issues under consideration.
Consultants - The parties may call upon consultants to assist in preparing for
negotiations and to advise them during negotiating sessions. The expense of such
consultants shall be borne by the party requesting them.
COl1llnitteeReports - The parties agree that, during the period of negotiations, the
proceedings of the negotiations shall not be released unless such an issuance has the prior
approval of both parties.
Reaching Agreelnent - When consensus is reached covering all areas under discussion,
the proposed agreement shall be reduced to writing as a l11el11orandul11of understanding
and submitted to the Support Staff Organization for ratification and the Board of
Education for ratification and approval. Following ratification by l11ajorityof the Support
Staff Organization membership and by n1ajority of the Board of Education, the Board
will take such actions upon the reCOl11l11endation(s)ubl11ittedas are necessary to make
them official. The ;memorandum of understanding will be signed by a representative of
each party or the same evening the understanding is reached.
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ARTICLE IV
Grievance Procedure
4.1 Declaration of Purpose - Whereas, the establishment and maintenance of harmonious
and cooperative relationship between the Board of Education and the Support Staff
Organization is essential to the operation of the schools, it is the purpose of the procedure
to secure, at the lowest possible administrative level, equitable solutions to alleged
grievances of any lnember in the organization through procedures, under which they 111ay
present grievances free from coercion, interference, restraint, discrilnination or reprisal,
.and by which the Board of Education and its Support Staff are afforded adequate
opportunity to dispose of their differences without the necessity of the time consuming
and costly proceedings before administrative agencies and/or in the courts.
4.2 . Definitions
4.2.1
-
.
A grievance is the complaint by an employee of the School District in the Support
Staff Organization of an alleged violation of any of the terms and conditions of an
agreement between the Board and the Support Staff Organization.
4.2.2
Supervisor shall mean immediate designated administrator.
4.2:3
Chief School Officer is the Superintendent.
4.2.4
Organization shall mean the Fort Edward UFSD Support Staff Organization.
4.2.5
Aggrieved Party shall mean any person in the negotiation unit filing a grievance.
4.2.6
-
.
Grievance Comlnittee is the cOlnlnittee created and constituted by the' Support Staff
Organization.
4.2.7
Hearing Office shall mean any individual or board charged with the duty of rendering
decisions at any stages of grievance hereunder.
4.2.8
A party of interest shall mean any person nalned in a grievance who is not the aggrieved
party .
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4.3 Adjustments of Complaints and Grievances
4.3.1
For the purpose of effectively representing its Inelnbers, the Support Staff Organization
shall designate a Grievance COInmittee from the Organization Inembership of not more
than five (5) members. The Organization shall furnish the Board of Education the nalnes
of the Grievance Committee. Also shall proInptly notify the Board of any change therein.
4.3.2
Should a grievance or Inisunderstanding arise between the Board of Education and the
Support STaffOrganization, or any of its Inelnbers, as to the Ineaning and application of
this Agreement or to any of its provisions, an ernest effort should be Inade to settle the
same promptly in the following order and Inanner:
Step 1 - Between the Inember and his ilnmediate supervisor or his representative,
provide the Organization may, ifit so desires, be represented by a melnber of the
Grievance Committee. If the matter is not satisfactorily settled at this point within two
(2) school days, it shall be reduced to writing, dated and signed by the aggrieved melnber
and presented in writing to the member's Superintendent with a copy given to the
Organization's Grievance Committee. In the first step of this grievance the Board's
representative will discuss the problem with the Superintendent before he makes any
decision on the grievance.
Step 2 - Between the aggrieved m.ember and a member of the Organization's Grievance
Committee and the Superintendent or his representative. If the grievance is not
satisfactorily settled at this step within three (3) school days, it Inay then be referred to
the next step.
Step 3 - Between the Organization's Grievance Committee and the Board of Education
or their representatives. If the grievance is not satisfactorily adjusted at this step within
ten (10) school days it may be referred to the next step. .
Step 4 - A.Board qf Arbitration consisting of one Arbitrator selected by the Board of
Education and one arbitrator selected by the Association, such selections to be Inade
within fiye (5) school days of the receipt of notice of arbitration. The two arbitrators thus
selected shall try to agree upon a third arbitrator who shall act as Chainnan of the board
of both parties. If the two arbitrators are unable to agree on a third arbitrator within five
(5) school days, they jointly will request service froln P.E.R.B. or the New York State
Mediation Board to assign the third arbitrator.
4.3.3
The Board of Education and the Support Staff Organization shall each pay the expenses
of the respective arbitrators selected by theln and shall jointly pay the expenses of the
third arbitrator.
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4.3.4
If at any of the foregoingsteps a grievance is not adjusted within the prescribednUIIlber '
of school days as provided for in each step above, and it is not thereafter taken to the next
step. within a like number of additional school days, it shall be conclusively presumed
that the grievance no longer exists.
A.3.5
No action or matter shall be considered the subject of a grievance unless it is presented at
the appropriate step in the grievance procedure within five (5) school days of its
occurrence.
4.3.6
By mutual consent between the Board and the Organization, the period of time in steps
(1) one to (4) four inclusive may be extended.
4.3.7
The Board and the Organization may call the aggrieved employees or any o.therperson
into any of the lIleetings provided for in the third and fourth steps of this article.
4.3.8
"School Days" referred to in this article shall not include'Saturdays, Sundays or
Holidays.
4.3.9
No representatives, arbitrators, or Board of Arbitrators shall have the right to vary or
change any provisions of this agreelIlent.
4.3.10 .
It is further agreed by the parties that nothing shall become subject to arbitration by either
the board of the Organization or any individual covered by this Agreement unless the
charging party will show specifically wherein the Agreement has been violated.
4.3.11
No reprisal will be taken against the aggrieved party or any participant in a grievance by
reason of such grievance or participation therein.
4.3.12
Notice of tentative teaching assistantjob assigmnentshall be givenby June 1sl of the
prec~ding year.
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. 5.1
5.4
5.5
5.6
ARTICLE \'
WORKDAY, WORKWEEK ANI) OVERTI1V1E
A nonna] workweek for all full ti1ne office personnel shalJ consist of 37 'ij hours,
consisting of five (5) days at seven and one-half hours per day (7 'l2).
5.1 A nonnal workweek for aU full ti1ne day Inaintenance elnployees shall consist of 40
hours, consisting of five (5) days at eight (8) hours per day; night employees will work
five (5) days at seven and one-half (7 'l2) hours per day, i.e.: 8 hours less Ihhour "paid"
lunch break. The Organization agrees that elnployees lnay be required to work in excess
of forty (40) hours a week. A full tilne teacher assistants workweek shall consist of 30
hours, consisting of five (5) days at six (6) hours per day.
5.2.1 Employees may be required to attend four (4) Ineetings per year beyond
their regular workday. The meeting shall not exceed one (1) hour.
5.3 Time and one-half shall be paid to all employees for aU hours worked in excess of forty
(40) hours as provided for by applicable Federal and State laws or regulations.
5.3.1 All employees will be paid for extra hours when they are required to work
beyond their normal workday. This is subject to.pre-approval by the
Superintendent of Schools.
..5.3.2 Classes/Courses mandated by the Superintendent will be paid by the district.
lfthe class/course occurs outside the employee's workday, the employee will
receive his/her hourly rate for the time while the class is in session, and the
district shall rei1nburse mileage.
The Board agrees that the opportunity to work overti1ne shall be distributed as equally as
possible. Overtime 111ustbe approved by the Superintendent in advance.
All holidays will be counted as tilne worked for the purpose of computing overti1ne
wages.
. (A) Call-in time shall be defined as that time when an e1nployee is called in for
emergency reasons other than.non11al working hours or temporary shift changes.
Said e111ployees hall be paid for a minilnum of three (3) hours for each occurrence
and shall receive prior approval of the Superintendent or other person designated by
him. .
5.6 (A).1 At the Supervisors direction, day and night crews wilI share
responsibilities of snow removal when needed.
. Days that school is in session, shift 111emberswill be required to
come in early in the case of day crew or stay late in the case of night
. crew.( All shift Inembers are responsible to keep schoo] entrances
cleared and safe during school use hours i.e school sports and
special events.) .
8
5.7
e Days that school is closed, the Supervisorwil1appoint staff to do
snow removal according to their respective shifts. May be done on
rotating basis. Supervisor will detennine hours (tilnes during shifts)
to be covered.
. Weekends: Supervisor will request staff to Inaintain school gTounds.
Staff will be appointed to cover on a fair and equal basis(possible
rotation). Supervisor will detennine hours to be worked.
(B) Explanation of understanding of 5.6 as discussed by ll1utual agreelnent: three (3)
hours pay at straight time plus hours worked to cOlnplete assigmnent at time and one
half.
(C) When called in to work the early shift, employee will work the call-in shift and their
regular shift. Paragraph 5.6A does not apply.
Maintenance Staff - Day off in future for snow day worked at the employee's discretion
when school is not in session providing it does not cause a conflict subject to
Superintendent's approval. .
5.8
.
When school is closed for the day all full time employees will be off except the
maintenance staff. Maintenance staff will follow paragraph 5.7 above. All full time
staff gets paid for said day off.
5.9
5.10
All custodian and custodian/bus drivers are mandated to work on those days where there
is an einergency situation. This would include snow reInoval.
Extra-curricular and athletic. events bus trips will be assigned EQUALLY on a rotation
schedule established by the transportation supervisor and shall include full-time, part-
time and substitute drivers. Transportation supervisor will not take bus trips unless
all drivers in the rotation have refused trip and/or it is an extreme emergency as
noted by the building principal or Superintendent of Schools. .
5.11 Bus Drivers mandated meetings outside of work hours will be paid in accordance with
contract provisions.
5.12 All employees are mandated to punch the .time clock when arriving to work and at
anytime when leaving the building. Failure to comply win result in the employee
being considered late. Any employee who punches the time dock for another
employee wiH be terminated.
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6.1
6.2
ARTICLE VI
HOLIDA YS
There shall be paid holidays for 12 month full time employees as follovls:
July 4th,Labor Day, Colulnbus Day, Veteran's Day; Thanksgiving plus the Friday
following day; Christmas Day, New Year's Day, Good Friday, Melnorial Day,
Martin Luther King's birthday and either Lincoln's or Washington's Birthday, i.e.,
the one which results in school being closed.
There shall be two (2) additional days, i.e., one during ChristInas Holiday and one
during New Year's Holiday. Whether these be taken the day before or the day after
the holiday shall be determined by the Superintendent.
These shall be paid holidays for 10 month full time employees as follows:
Columbus Day, Veteran's Day, Thanksgiving plus the Friday following day;
Christmas Day, New Year's Day, Good Friday, Memorial Day, Martin Luther
King's Birthday and either Lincoln's or Washington's Birthday, i.e., the one which
results in school being closed.
There shall be two (2) additional days, i.e., one during Christmas Holiday and one
during New Year's Holiday. Whether these be taken the day before or the day after
the holiday shall be determined by the Superintendent.
ARTICLE vn
VACATIONS
7.1
7.2
7.3
7.4
7.5
7.6
7.7
All vacation is based on the tilne from the beginning to the end of each contract
period i.e., July through June.
During first contract year of employn1ent, earned vacation will be pro-rated.
Vacation time will be taken next contract year.. .' .
After one (1) full contract year of elnploYlnent, two (2) weeks vacation will be
earned.
After five (5) full years of elnploYlnent, three (3) weeks vacation will be earned.
After ten (10) full years of emploYlnent, four (4) weeks vacation will be earned.
After eighteen (18) ful] years of elnployment, six (5) weeks vacation will be earned.
After twenty-five (25) full years of emp]oYlnent, six (6) weeks vacation will be
earned.
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7.11
7.8 Request for vacation should be Inade at least 30 days in advance to the designated
administrator.
7.9 The Chief School Officer wil1 detennine al1 vacation schedules. However, subject to
considerations of operating efficiency, vacations will be scheduled at the times most
desired by the individual employees, with the due regard to seniority in cases of
conflict. The right to determine vacation schedules shall include, whenever
circwnstances make it necessary to maintain operating efficiencies, the right to
reschedule an employee's vacation. The last fuII week of school and the first full
week of swmner vacation also the last full week of SUlnlnervacation and the first full
week of school are vacation weeks not available to all office personnel and
administrati on.
7.]0 Vacation rights, except as specified above, shal1 be exercised in the school year in
which they accrue, but may be carried over to any later school year if not used
within the given year with Chief School Officer's approval.
SOlnefull-time employees may work a teachers' schedule therefor the vacation
schedule will not apply to them.
I
ARTICLEvm
LEAVB POLICY
8.1
8.2
8.3
Leave as authorized within this policy shall be granted to each full-time employee by the
Superintendent with first concern for the best interest of the pupils and fairness according
to the individual merit and need of each request. The request must be submitt~d in
writing.
Sick Leave - Each full-time employee is entitled to twelve (12) days sick leave per year,
with unlimited accumulations. Six (6) days will be available on July 1sf and six days
available on January 1st of each year. Any employee who uses sick daysnot yet earned.
and then tenninates employment will receive an a4justment in his final salary. Each day
unearned will be deducted from final gross vvages. Part time employees (4 hours or 111ore)
are entitled to two (2) sick days per year with unlimited accUl11ulation- equated to daily
hours scheduled.
8.2.1 Use of sick days must be verified by employees in writing on a form
designated by the Board. This verification Inust be completed within two
(2) days frolll the date said elnployee returns to work after an illness.
Death in Immediate Falnilv - Four days with pay for absence caused by death in his or
hers spouse's ilnlnediate falnily (not to be deducted froln sick leave). The imlnediate
family shall consist of parents, legal guardian, husband, wife, children, brother and sister
of an employee. Also grandparents are included in ilnlnediate fal11ily.
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8.4
.
8.5
8.6
8.7
8.8
8.9
8.3.1 All days beyond four (4) days in the case of 8.3 approved for this absence
shall be deducted from the accumulated sick leave.
8.3.2 A request in excess of four (4) days in the case of8.3 at anyone tilne shall
not be granted except that any application of the above rules results ih
excessive hardship to anyelnployee. The request should be arranged
through the Superintendent.
Personal Business - Subject to the prior approval of the Superintendent through the
ilml1ediate Supervisor, an excused absence of 3 days per year for any personal bu.siness
will be granted. Personal days not used are added to accumulated sick leave. Part till1e
employees (4 hours or more) subject to prior approval of the Superintendent through the
imll1ediate Supervisor are entitled. to one (1) personal day.
8.4.1 When possible a request for personal days must be submitted in
writing on a fonn designated by the Board at least two (2) days in
advance of the desired day or days off.
8.4.2 Leave may be granted without pay at the discretion of the Superintendent
and the Board.
lllness Familv - Full salary for a period not to exceed three (3) days per year will be paid
to any employee during his absence caused by illness in his imll1ediate family. The
immediate family is to consist of parents, legal guardian, children, husband, wife, brother
and/or sister.
8.5.1 All days beyond three days approved for this absence shall be deducted
from accumulated sick leave.
All employees who work less than 12 months will have all benefits pro-rated.
An ell1ployee shall be granted an unpaid child care leave for up to two full years upon the
written request by the staff memper and the recol111nendationof the Superintendent and
Board.
The employee returning froln child care leave is entitled to a position in the same area.
from which the employee left when the leave began.
Adoption. A employee adopting an infant child of four years old or younger shall be
entitled, upon request, to a leave without pay to comlnence at any tilTIeduring the first
year after receiving de facto custody of said infant child or prior to receiving custody, if
necessary, in order to fulfill the requirell1ents for adoption. MaxilTIUlTIlength of the leave
shall be two years, and the employee, except in elTIergency,shall give thirty days
notification.
8.10 A bargaining unit mel11berhas the rightto continued all-district insurance benefits
during said leave providing he/she pays to the District the full cost of all insurance
prell1iums. (NOTE: If applicable, FMl,A coverage applies.)
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ARTICLE IX
BENEFITS
9.1 Health Insurance shall be Inutually agreed upon by Adlninistration and Support Staff
eInployees.
The District \vill provide an IRC 125 cafeteria plan with the District paying
administrative costs. (NY Preferred Group Administration).
The employer agrees to pay a portion of the premiulns for Empire Matrix and Blue
Cross/Blue Shield PPO. Employees will contribute 10.5% of the prelnium in year one
and the contributions will increase. 5% each year. In year two of this said agreement
the employees contribution will be 11%, year three 11.5%, year four 12%, and in year
five 12.5%.
The employee agrees to contribute a 2% increase each year in their Dental and
Prescription premiums. Starting with 2% in year one, 4% in year two, 6% in year
three, 8% in year four, and 10% in year five.
The election of either plan can only change once per year in the month of June. An
employee selecting coverage under this provision shall not be eligible for separate Blue
. Cross Prescription drug insurance coverage.
When an employee and spouse are both employees of the District will offer either two
individual plans or a single family plan. .
9.2 Retirement sh~lllbe that 1/60thnon-contributory retirenlent plan as offered by the Ne~T
York State El'nployees Retirement System.
In addition to any other benefits attainable upon retirement froln service, a
retirelnent emolument shall be paid to eligible IneInbers of the unit as defined below:
The employee shall:
(A) Be eligible for service retirement as defined by the Elnployees Retirelnent
System;
(B) Have served in the District for ten (10) years;
(C) Notify the Superintendent's Office in writing, no later than February 1, of your
intention to retire at the end of the current school year.
(D) Said benefit shall, at the eInployee's option, be paid in a lUlnp in the July
following retirement or be made in two payments: July following retirement
and the following January. If the two paYInent Inethod is selected, the elnployee
shalJ select the alnount to be paid in said paYlnent (e.g.: 50% July; 50%
January).
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The emolument shall be cOlnputed as follows:
(A) An elnployee who is eligible to retire shall receive his daily rate of pay times 50%
of the nUlnber of acculnulated sick days not to exceed a cap of$25,000.
Health Insurance election for retirement incentive proceeds.
For those elnployees who receive retirelnent incentive paYlnent pursuant to this section
at the election and direction of the employee, in place of the cash payout, the district
will establish an equivalent credit up to but not to exceed the original cash al110unt
which shall be used towards the purchase of health insurance after the elnployee has
retired and shall continue until the credit has been expended.
The employee may discontinue participation in such plan and within 30 days shal1
receive payment for the balance of the cash out (subject to any applicable federal or
state taxes).
If the el11ployeedies before the credit is expended, the estate or designated beneficiary
of the employee shall, within 30 days, receive the balance in cash and subject to any
applicable taxes.
9.3 Part-time/temporary employees are not entitled to leave policies or health benefits - only
full-time/peIJIlanent employees are eligible. 'A full-time/permanent employee is one who
works six (6) hours or more a day andten (10) lnonths or more a year.' ,
9.4 Any employee who works less than 12 months will have wages adjusted to cover for the
full year. '
9.5 Any new employee hired after January 1,2003 shall pay 15% of health insurance, dental
and prescription premiums.
ARTICLE X
SENIORITY
10.1 Permanent and provisional e111ployeeseniority shall coml11enceon the date of his
first day of employt11ent. EI11ployeesshall be hired through the Civil Service SysteI11,
whenever such classification exists. The Civil Service test being given before hiring or
the next test date.
10.2 All eInployees which are competitive class positions shall receive tenure upon
completion of their probationary period.
10.3 'When a vacancy occurs, person with equal qualifications I11ayInalceapplication for said
vacancy.
10.4 All newly hired eI11ployeesshall serve a 6 n10nth probationary period.
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Starting salaries prior to July 1, 2002 are:
Positions: 2002-2003 2003-2004 2004-2005 2005-2006 2006-2007
1. $17,500 $18,025 $18,566 $19,123 $19,697 $20,288
2. $18,000 $18,540 $19,096 $19,669 $20,259 $20,867
3. $17,500 $18,025 $18,566 . ..$19,123 $19,697 $20,288
4. $16,000 $16,480 $16,974 $17,483 $18,007 $18,547
5. $13,500 $13,905 $14,322 $14,752 $15,195 $15,651
6. $16.500 $16,995 $17,505 $18,030 $18,571 $19,128
.10.5 Longevity payment of$650.00 of the years 15,20, and 25 years, for full time service.
It is a onetilne payment to be recejved in a separate check.
ARTICLE XI
SALARY SCHEDULE
11.1 Salaried Positions:
(1) Senior Account Clerk
(2) Secretary-Typist
(3) Bus Driver/Cleaner
(4) Nurse
(5) Cook
(6) Cleaner
A person hired for the position of Bus Driver/Cleaner will be given 90 days to obtain the
necessary license to drive bus. Failure to secure the required license within this time
period will result in tennination. .
All base salaries will increase 3% each of the five years for positions 1-6 as noted above.
Salaries will be increased 4.4% in 2002-03, 3.5% in 2003-04, 3.5% in 2004-05, 3.5% in
2005-06, and 3.5% in 2006-07 for all positions 1-6.
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11.2 Hourly Employees starting base salaries will increase 3% each of the five years beginniag
July 1, 2002 as noted belo~T:
2002-03 2003-04 2004-05 2005-06 2006-07
Bus Driver $11.00 $11.33 $11.67 $12.02 $12.38 $12.75
Typist $ 7.50 $ 7.73 $ 7.96 $ 8.20 $ 8.45 $ 8.70
Cleaner $ 7.25 $ 7.47 $ 7.69 $ 7.92 $ 8.]6 $ 8.40
Teachers Aide $ 6.15 $ 6.33 $ 6.52 $ 6.72 $ 6.92 $ 7.13
Noon-Hour Aide $ 6.15 $ 6.33 $ 6.52 $ 6.72 $ 6.92 $ 7.13
Cafeteria Aide $ 6.15 $ 6.33 $ 6.52 $ 6.72 $ 6.92 $ 7.13
Teacher's Assistant $ 8.00 $ 8.24 $ 8.49 $ 8.74 $ 9.00 $ 9.27
Special Bus Aide $ 7.00 $ 7.21 $ 7.43 $ 7.65 $ 7.88 $8.12
ISS Monitor $ 8.00 $ 8.24 $ 8.49 $ 8.74 $ 9.00 $ 9.27
Salary increases for all part-time and full-tilne employees:
2002-03
4.4%
2003-04
3.5%
2004-05
3.5%
2005-06
3.5%
2006-07
3.5%
An employee who would receive less than $0.25 per hour as a result of the raise shall
receive a $0.25 per hour wage increase for each year of the contract.
All moming bus runs of two (2) hours or less will be paid a lninilnum of $22.00.
11.3 All enlployees who work (6) hours or more a day and ten (10) or more months a year will
be considered full-time employees.
11.4 All full-tilne position vacancies shall be posted for five (5) days.
16
ARTICLExn
DUES DEDUCTION
12.1 The school district agrees to deduct froIn the salaries of Inelnbers of the bargaining unit
the mnount of membership dues as set by the Support Staff Organization when such
deduction is authorized by individuals eligible for such IneInbership. The Organization
will notify the Chief School Officer of the current rate of its dues.
12.2 The dues deduction authorization will be given by Ineans of the following form:
PAYROLLDEDUCTIONAUTHO~ATION
To the Board of Education:
I hereby authorize you, according to arrangelnents agreed upon with the Support Staff
Organization of Union Free School Distri.ct, Fort Edward, to dequct from my salary and transmit
to said Organization, dues as certified by said Organization. I hereby waive all right and claim to
said monies so deducted and translnitted in accordance with this authorization and relieve the
Board of Education and all its officers from any liability therefore. I revoke any and all
instruments heretofore made by me for such purposes. This authority shall remain in full force
and effect for all purposes while I am employed in this school system or until revoked by me in
writing.
Signature: Date:
12.3 Dues deduction is optional through payroll, but can be made in two (2) installments
beginning with the second payroll in September.
12.4 The school district agrees to transmit the total sum deducted to the Organization at the
end of each Inonth.
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ARTICLExm
TERMS OF AGREEMENT
13.1 The parties acknowledge that during the negotiations which resulted in this agreel11ent,
each had the unlimited opportunity to make proposals with respect to any subject or
matter not removed by law frOI11the area of collective bargaining, and that all
understanding and agret-ementsaITived at by the parties are set forth in the memorandillTI
of understanding. Therefore, the Board and the Organization, for the term of this
agreelnent, agree that neither shall be obligated to bargain collectively with regard to any
matter which is properly the subject of collective bargaining, whether covered or not by
the terms of this agreement. It is further agreed, however, by mutual consent of the
above parties that the agreement may be reopened for discussion of specific items.
13.2 The Organization agrees that it d.oesnot assert the right to strike against the Fort Edward
U.F.S.D., to assist or participate in any such strike, or to impose, an obligation upon its
members to conduct, as'sist, or participate in any such strike.
13.3 This agreement signed this _ day of shall become effective July
1, 2002, except as otherwise specifically provided, and shall remain in full force and
effect until June 30th,2007, inclusive, and from year to year, thereafter, unless either
party gives to the other party a notice in writing prior to January 15thof any succeeding
year, of its desire to cancel or change this agreement.
In the event a notice of desire to change is given as aforesaid and the parties do not
agree in writing upon the changes to be made, this agreement shall nevertheless
continue to effect in its entirety.
For the purpose of this article, it will be considered that notice has been given by
the Association when the SaIne has been sent by registered Inail addressed to the
President of the Board.
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. It is 111utuallyunderstoodand agreed that the Federal or StateLegislation or governnlental
regulation in effect or which nlay be enacted or issued and which nlay be contrary to any
_provisions in conflict therewith but shall not effect the other provisions of this agreement.
It is Il1utually understood that all provisions of this agreenlent are subject to approval of the
proper legislative body.
SUPPORT STAFF ORGANIZATION
REPRESENTATIVES: .
~(lt0-f Y. \?~b
Mi hael PellIno, PresIdent
~~ ~\\{l N\LQ.C. ~f \''\CLu~
Stephanie DeMaio, Con1IDitteeMenlber
.>
\
/,/ Timothy itn, oard President
~~~
Vincent Benware, Board Member
